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CSIR Pension Fund – An overview 

 
 
The CSIR Pension Fund is a defined contribution fund and is governed by the Board of 
Trustees. 
 
Four Trustees are elected by members of the fund and four Trustees are appointed by the 
employer. 
 
The CSIR Pension Fund is a private fund and is currently administered by Momentum 
Retirement Administrators. 
 
The industry norm for retirement planning is to contribute 15% of your total package towards 
your pension fund.  According to the rules of the CSIR Pension Fund you are permitted to 
contribute in increments of 2.5%, from a minimum of 2.5 % up to a maximum of 27.5% of 
your total package. 
 
All contributions and investment growth accrues to the member on retirement and withdrawal 
from service. 
 
In addition, you have death cover under the CSIR Pension Fund – please refer to the 
Insured Death Benefit Cover (page 6).  
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Investment Option Information 
 
 
The CSIR Pension Fund is a defined contribution fund and this exposes members to the 
investment risk posed by market fluctuations and asset allocation.  The investment mandate 
of the fund is to optimise the investment return on the fund assets for each member, based 
on the individual investment option and risk profile elected by the member.  
 
The purpose of individual investment options and risk profiles is to assist members to 
accumulate sufficient funds for an adequate replacement income at retirement. 
 
The fund offers its members seven investment options.  Each investment option assumes a 
different risk profile and is set out in the table below:  
 
Option Name General Mandate 
High Equity This option has the highest equity allocation up to a maximum 

of 75% (55% local and 20% international). 
Medium Equity This option has a moderate equity allocation up to a maximum 

of 45% (37.5% local and 7.5% international). 
Low Equity This option has the lowest equity allocation up to a maximum 

of 30% (27.5% local and 2.5% international). 
Cash (Money Market) This option is entirely invested in South African Money Market 

and other cash instruments. 
Shari’ah 
(from 1 October 2010) 

This option complies with Islamic investment principles. 

Absolute Strategies 
(from 1 February  2012) 

This option aims to limit volatile market rises and declines. 

Lifestage Structure 
(from 1 February  2012) 

In this structure the savings of a member are automatically 
moved from high return, high risk portfolios to low risk, capital 
protection portfolios as the member moves closer to 
retirement.   

 
You may switch to any of the investment options.  The default portfolio for new members 
is the Lifestage Structure. 
 
Changing your portfolio 
With effect from 1 April 2015 the first two switches per financial year will be free of charge.  
Thereafter a fee of 0.4% of the value switched will be deducted from your fund credit for all 
subsequent switches. No charges will be levied on switches as a result of the Lifestage 
Structure switches and exits from the fund. 
 
It is strongly recommended that you obtain financial advice before deciding to choose 
between the available investment portfolios. 
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Insured Death Benefit Cover 
 
 
CSIR Pension Fund rules permit a member to choose the level of insured death benefit to 
suit his or her needs.  Death cover options are from three times up to nine times your annual 
risk salary depending on your age can be selected. 
 
Death cover options are as follows: 
Age Core cover (minimum) Flex cover up to (maximum) 
16 – 44 3 9 
45 – 54 3 7 
55 – 60 1 5 

 
For your insured risk benefits you are required to select a percentage of your total 
package as your risk salary.  This risk salary will determine your insured benefits for 
disability or death.  The proposed default percentage is 70% of total package with the 
minimum allowable percentage being 10% and maximum being 80% of total package.   
 
The Insured Death Benefit option form that sets out the cost for the cover choices will be 
forwarded to you. Until the signed option form is received, you will be placed on the 
maximum cover amount according to your age band in terms of the policy. 
 
Options and costs 
 
The monthly premium for the insured death benefit is deducted from your pension 
fund contribution and is not an additional cost to you. 
 
Members will be permitted to subsequently increase or decrease their cover, provided that 
the multiple of cover selected remains within the Core and Flex cover limits.  However, an ad 
hoc change in cover may only be made on the fund’s anniversary date – 1 April each year.  
An increase in cover is limited to one times your annual risk salary and acceptance will be 
subject to a medical clearance by the insurer, at the member’s expense. 
 
Members may also increase their cover when their marital status changes or a child is born.  
The amount of the increase under these circumstances will be at the member’s discretion 
and free of medical proof of insurability, provided that the member makes a choice within 
three months of the occurrence of the life event. 
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CSIR Group Life 
 
 
The CSIR Group Life cover is compulsory for all permanent employees of the CSIR. 
 
The monthly premium (reviewed annually on 1 April) is calculated as a percentage of your 
monthly risk salary and is an employee contribution.  The benefit calculation is also based on 
your risk salary. 
 
In the event of death or disability, the benefit payable is one times the annual risk salary and 
is tax free. 
 
The following is a summary of the benefits applicable: 
Member Only Member and Spouse 
Full and Permanent Disability  
up to normal retirement age (60) 
1 x annual risk salary 
(reduces by 1.67% per month between 
ages 55 to 60) 

Dread Disease up to normal 
retirement age (60) 
1 x annual risk salary 

Death of Main Member 
up to retirement age (65) 
1 x annual risk salary  
 
Death of Spouse -  
within age specified in policy 
1x annual risk salary 

No tax is deductible 
 

Important Note 
You also have death benefit cover under the CSIR Pension Fund. 

Please refer to the note Insured Death Benefit Cover (page 6). 
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Death Benefit Dependants/Beneficiaries Nomination 

You are required to nominate the person/s who must be paid, in the event of your death prior 
to retirement at the age of 60 and while you are still in the service of the CSIR.  The benefits 
are payable from the:  

• CSIR Pension Fund, and
• CSIR Group Life Cover.

The wishes expressed in your will are not considered to be a legal nomination as the 
Pension Funds Act states that you may not impose any restriction on the benefits.  The 
Pension Fund Trustees are responsible for the distribution of benefits.  Your 
dependant/beneficiary nomination is only a guideline as the trustees are required, in the 
event of your death, to distribute the benefits in accordance with the provisions of the 
Pension Funds Act.  

It is compulsory that you nominate your dependants. 

Dependants, as defined by the Pension Funds Act, take precedence. The definition of 
a dependant is: 

a. a person in respect of whom the member is legally liable for maintenance;

b. a person in respect of whom the member was not legally liable for maintenance, if such
person

(i) was in the opinion of the Board (of Trustees), upon the death of the member in 
fact dependent on the member for maintenance; 

(ii) is a person in respect of whom the member was not legally liable for 
maintenance, if such person is 
a) the spouse of the member, including a party to a customary union according

to traditional law and custom or to a union recognized as a marriage under 
the tenets of any Asian religion;  

b) the child of the member, including a posthumous child, an adopted child and
a child born out of wedlock. 

c. a person in respect of whom the member would have become legally liable for
maintenance, had the member not died.
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Beneficiary Fund 
 
The Pension Funds Act was amended with effect 1st January 2009 to make provision for the 
registration of beneficiary funds. The Act now permits fund trustees to deal with the payment 
of a pre-retirement death benefit as follows: 
 
• Pay the benefit to the nominated or proven dependant/s, and/or 
• Pay the benefit to a dependant’s care giver or a person recognised as the dependant’s 

legal guardian, and/or 
• Pay the proceeds into a registered beneficiary fund and/or 
• Pay the proceeds into a properly registered trust fund, nominated by the member, where 

the dependant/s is/are the sole beneficiary/ies. 
 

The Pension Fund Trustees must pay the death benefit proceeds for a minor or legally 
incompetent dependant into a beneficiary fund or to a care giver. 
 
Taxation of the death benefit lump sum will depend on how the dependants/beneficiaries 
elect to have the benefit paid.  It is recommended that dependants/beneficiaries consult a 
financial advisor before a decision is made on the payment of the benefit.  
 
 
Deceased Estate – Do not nominate your estate! 
 
The trustees will automatically pay your benefit into your estate if they are unable to: 
• trace any dependants or appointed nominees, or   
• if a nominee was not appointed. 
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Disability Income Scheme – Income Care 
 
 
As a permanent employee of the CSIR you have insured benefits that include extensive 
disability cover.  
 
The monthly premium (reviewed annually on 1 April) is calculated as a percentage of your 
monthly risk salary and is an employee contribution.  The benefit calculation is also based on 
your risk salary. 
 
In recent years labour legislation has changed to such a degree that an employer 
must go through a very formal process prior to declaring an employee permanently 
unfit for employment.  Some insurers have realised that they must become part of this 
process and, as a consequence, have established infrastructures that permit them to 
participate in empathy with the employer and employee, during the various stages of 
declaring a person to be disabled. 

Three main components 
This product is known as Income Care and the three main components are: 
1. Rehabilitation 
2. Temporary and Partial disability benefits 
3. Total and Permanent disability benefits 
 
1. Rehabilitation 

Up to now the perception was that rehabilitation occurred once the member had 
succeeded in claiming from the insurer.  It is now accepted that intervention should take 
place prior to the claim date so that preventative rehabilitation may be applied, where 
possible.  During this time the insurer obtains a very clear and intimate understanding of 
the member’s medical condition.  A relationship between the insurer and member is 
therefore established long before his/her health has deteriorated to such a degree where 
a claim is submitted. 

 
2. Temporary and Partial disability benefits  

A member who is declared to be partially disabled, by the insurer, will qualify for this 
benefit. The nature of disability must be such that the income of employee is reduced by 
at least 25%.  The reassuring aspect is that employees keep their job and still receive an 
income. 

 
3. Total and Permanent disability benefits 

The scale of benefit that applies at present is:  
 
75% of the insured’s monthly risk salary. 
 
Survivor benefit – three months disability payments paid to the member’s 
surviving dependants, usually in the form of a lump sum.  
 

 
 



 
 

New Employees Fact Folder – March 2016                                                                                                                   10 of 11 
 
SS-PROC-FIN-030 REV 05 

CSIR Funeral Cover 
 
 
The CSIR Funeral cover is compulsory to all permanent employees who are subject to the 
CSIR’s Conditions of Services.  
 
The Funeral Cover Policy insures you and your family – your spouse and your children up to 
age 21 – whilst you are employed by the CSIR. 
 
Under a group policy the insurer has the right to review and change the premium rate 
annually (1 April each year).  An adjustment to the rates depends mainly on the overall 
claims experience of the Scheme.  Your cover will continue, subject to premium payments, if 
you are temporarily resident in a foreign country for a period not exceeding 12 months. 
 
The following table sets out the insured amounts for which you will currently pay R18 per 
month: 

 
 
 
 

Category R Amount 
Member 30 000 
Spouse 30 000 
Child aged 14 years and over 30 000 
Child aged 6 years and over but under age 14 15 000 
Child age 1 year and over but under age 6 7 500 
Child under the age of 1 year 3 750 
Stillborn Child 3 750 
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AdmedGap 
 
 
AdmedGap is a short term insurance policy which provides cover for the shortfall, or gap, in 
the event of hospitalisation involving surgery or medical treatment, as well as for certain 
procedures performed on an outpatient basis.  The shortfall, or gap, is defined as the 
amount by which the actual cost charged by the medical practitioner exceeds the Admed 
tariff, subject to a maximum limit of four times the Admed tariff. 
 
AdmedGap is available to all employees on a voluntary basis, provided your choice is made 
within 60 days of date of appointment.  The cost is calculated per family unit and is reviewed 
in January each year. 
 
Waiting periods and exclusions apply.   
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